
IV. ELIGIBILITY FOR BENEFITS AND DISQUALIFICATION FROM 
BENEFITS 

The Federal acts contam no requirements concerning eligibility 
and disqualification provisions except the labor standard provision, 
page 99. Each State establishes its requirements which an unem­
ployed worker must meet to receive unemployment insurance. Al l 
State laws require that a claimant, to receive benefits, must be able 
to work and must be available for work, i.e., he must be in the 
labor force, and his unemployment must be due to lack of work. 
He also must be free from disqualification for such acts as voluntary 
leaving without good cause, discharge for misconduct coimected with 
the work, and refusal of suitable work. These eligibility and dis­
quahfication provisions delineate the risk which the laws cover; the 
able-and-available' tests as positive conditions for the receipt of 
benefits week by week, and the disqualifications as a negative ex­
pression of conditions under which benefits are denied. The purpose 
of these provisions is to limit payments to workers unemployed 
primarily as a result of economic causes. The eligibility and dis­
qualification provisions apply only to claimants vpho meet the quali­
fying wage and employment requirements discussed on pages 54^58. 

In all States, claimants who are held ineligible for benefits be­
cause of inability to work, unavailability for work, or disqualifica­
tion are entitled to a notice of determination and an appeal from 
the determinatior. 

Ability to Work 

The variations from State to State in the language setting forth 
the requirements conceming ability to work are minor. The addi­
tion of the words "physically able" or "mentally and physically 
able" in a few State laws has had no significant influence on the 
benefit decisions under the State laws.̂  One evidence of ability to 
work is the filing of claims and registration for work at a public 
employinent office,, required under all State laws. 

Nine States, (DeUware, Idaho, Kansas, Maine, Maryland, Mon­
tana, Nevada-, Tennessee, and Vermont) have added a proviso that 

»Seleeted beneflt dedBlono under tlie Btate lawa ore publlBbed monthly by tbe Bureau 
of EmpIoyiBwnt Secarity In Benefit Sertee Service, Unemployment Inauranee, -wliich may 
be pnrchapefl from tbe Superintendent of Doenmenta. Govemmeot Prtnting Office, 
Waahlnfftoa 25, D.C, for |4 per year. 

85 



claimants who have filed a claim and have re^stered for work shall 
not be considered inehgible during on uninterrupted period of un­
employment because of iliness or disability, so long as no work 
which is suitable, but for the disabihty, is offered and refused. In 
Nevada, the proviso is effective only i f the ciaimant resides in that 
State. These provisions are not to be confused with the special pro­
grams in four States for temporary disability benefits (see ch. V I ) , 

Availability for Work 

The availabihty for work provisions have become more varied 
than the ability to work provisions. Nine States provide that a 
claimant must be available for suitable work; six States incorporate 
the concept of suitability for the individual claimant in terms of 
work in his usual occupation or for which he is reasonably fitted by 
training and esperience (table 2G). In Massachusetts an individual 
attending a retraining course is deemed available for work. Dela­
ware requires an involuntarily retired worker to be available only 
for work which is suitable for an individual of his age or physical 
condition; Connecticut and New Hampshire specify that women 
are not required to be available for work between the hours of 1 
a.m. and 6 a.m. (see page 99 for similar provision in Massacliusetts). 
In Nebraska and New Jersey a claimant is not deemed unavailable 
for work solely because he is on vacation without pay i f the vaca­
tion is not the result of his own action as distihguiiahed from any 
collective action beyond his individual control. Michigan and West 
Virginia require that a claimant must be available for full-time 
work; Alabama and Michigan, for work in a locaUty where his 
base-period wages were earned or in a locality where similar work 
is available; and Illinois, work in a locality where opportunities 
for work are substantially as favorable as those in the locality from 
which he has moved. Arizona requires tliat at the time an individual 
files a claim he must be a resident of Arizona or of another State 
or foreign country that .has- entered into reciprocal arrangenients 
with the State. Massachusetts adds a requirement that the claimant 
must be unable to obtain work in hia usual occupation or any other 
occupation for which he is reasonably fitted. In Wisconsin, where 
eligibility for benefits is detennined separately with respect to each 
employer in inverse chronological order, the inabihty and unavaii­
abihty provisions are in terms of weeks for. which a claimant is called 
on by his current employer to return to work that is actually avail­
able, and weeks" of inabihty to work dr unavailability for work i f 
his separation was caused by his physical inabihty to do his work 
or his unavailability for work. 
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Availability for work as well as ability to work is evidenced by 
registration for work at a local employment ofEce. Nonavailability 
may be evidenced by refusal of work, offered by the employment 
service or by a former employer, which the unemployment insur­
ance officials consider suitable for the claimant (see page 99). In 
addition, 28 State laws require that a claimant be actively seeking 
work or making a reasonable effort to obtain work. The Maine 
provision is in terms of seeking work in the claimant's usual occu­
pation or one for which he is qualified by training or experience. 
The Oregon requirement is in terms of "actively seeking and unable 
to obtain suitable work." In Ohio, Oklahoma, Vermont, and Wls-

Toble 26.—Ability to work, availability for worlc, and leeklng work requlrenenli 
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foroiDd no sorvloos booanso oniplojrer a boat was tied up by InclomeDt wootbor, absonoe of fish In flshoblo 
waters, lock of orders, or need of ropalr (OalUbrnla); not appllcablo to parsons unavailable 1 or 2 workdays 
duo to Uooth InCaoUly, or unlawful dotontlon (OolUOmla). 

1 Olaimants are not insllglbio II unavoilablo bocauso oflllnoss or disability ocourrtng aftor filing claim and 
registering for work If no ouor of work that would havo boon soUable nt tlico of registration Is rotused after 
beginning of sucb disability; In Novada provbion applies only to dolmtuits residing In tbe State. 

' And is bona fldo In tbo labor market. 
* BoQuimmont not applicable to penons 60 or over who bave beon forlongbed md/or subject to recall, 

Roqulro ma Qt may bo waived for parsons tmemployed bcoauso of plant shutdown of 3 weoks or less llcondla 
tlona Justify (M^land). BaqulromeBt not applicable to person on iDVobintary vadoUon without luy 
(Nebraska and Nov Jersey). 

• Not appUoable to Indlvidaal oertlSod as attending Industrial ratrolnlng cootao or other vuoattonal 
trohilne. 

' Not fflaadatory. 

5B4024—Cl- 87 



consin the provision is not mandatory; the agency may require that 
the claimant, in addition to registering for vrork, make other efforts 
to obtain suitable work and give evidence of such efforts. The New 
Jersey law permits the director to modify tlie active search for work 
requirement when, in his. judgment, such modification is warranted 
by economic conditions. 

A detennination that a claimant is unable to work or is unavail­
able for work apphes to the time at which he is giving notice of 
unemployment or for the period for wliich he is claiming benefits. 
An exception to this, principle is the Maine provision under which 
removal from a locality, where previously employed to an area 
where work opportunity is less frequent, disqualifies a claimant for 
5 to 14 weeks and reduces his benefit rights. 

Some State laws include special provisions relating to the un­
availability of students or of married or pregnant women. Other 
States have special disquahfication provisions for the same groups. 
There seems to be no distinction in the pattem of the two types of 
provisions. Therefore theae special provisions are discussed on 
pages 105-107. 

Disqualification from Benefits 

The major causes of disquahfication from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
worli, and unemployment due to a IjLboc dispute. In aJl States 
disqualification results in at least a postponement of benefits for 
one or more weeks in addition to any required waiting period; in 
some States i t involves also a cancellation of benefit rights or a 
reduction of benefits otherwise payable. Unlike the status of un­
availability for work or inability to work, which is terminated as 
so'on as the condition changes, disqualification means that benefita 
are denied for a definite period specified in tlie law, or set by the 
administrative agency vsdthin time limits specified in the law, or 
for the duration of the period of uneniployment. Frequently the 
disqualification lasts for the duration of the benefit year or longer. 

"The disqualification period is usually for the week of the dis­
qualifying, act and a specified number^of .consecutive calendar, weeks 
following. Exceptions in which the weeks must be weeks following 
re^stratibn for work or meeting some other requirement are noted 
in tables 27-29. The theory of a specified period of disqualification 
is that, after a time, the reason for a worker's continued unemploy­
ment is due, more to the general condition of the labor market than 
it is to his disqualifying act. The time for which the disqualifying 
act is considered the reason for a worker's unemployment varies, 
among the States and among the causes of disqualification. I t varies 
from three weeks for two causes in New Hampshire to 10-323^ weeks 
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in Ck>lorado. In 3 States the maximum disqualification period for 
one or more causes may be as long as the maximum duration of bene­
fits. A number of States have a different theory for the period of 
disqualifi<a.tion. They disquahfy for the duration of the unem­
ployment or longer by requiring a specified amoimt of work or 
wages to requalifyj or by canceling a disqualified worker's wage 
credits. These States are shown in tables 27-29. The provisions will 
be discussed in consideration of the disqualifications for each cause. 

Nineteen States follow the same pattem for disqualifications for 
voluntary leaving, discharge for misconduct, and refusal of suitable 
•work. In States with provisions of different severity for the differ­
ent causes, refusal of suitable work is most often the cause with 
the heaviest penalty. 

The provisions for postponement of benefits and cancellation of 
benefits must be considered together to understand the full effect 
of disqualification. Disqualification for the duration of the unera­
ployment may be a slight or a severe penalty for an individual 
claimant, depending upon the duration of his unemployment which, 
in turn, depends largely upon the general condition of the labor 
market. When cancellation of the benefit rights based on the worfc 
left is added, as in Alabama, Michigan, and Wisconsin, the severity 
of the disqualification depends mainly upon the duration of the 
work left and the presence or absence of other wage credits. Dis­
qualification for the duration of the unemployment and cancellation 
of all prior wage credits, as in Iowa and Nebraska, tend to put the 
claimant out of .the system. I f the wage credits canceled extend 
beyond the base period for th© .current benefit year, cancellation 
extends into a second benefit year immediately following. 

In Michigan, where cancellation of wage credits with the employer 
from whom a claimant was separated under <^qualifying conditions 
may deny all benefits for the remainder of the bffliefit year, the 
claimant may become eligible again for benefits without waiting 
for his benefit year to expire. 

See table 16, footnote 2, for the proviaon permitting cancellation 
of the current benefit year and establishment of a new benefit year. 
Although this provision permits a claimant to draw benefits sooner 
than he otherwise could, he would be eligible in the new benefit 
year generally for a lower weekly benefit or shorter duration, or 
both, because part of the earnings in the period covered by the new 
base period would already have been canceled or used for computing 
benefits in the canceled benefit year. 

Disqualificaiion for Voluntarily Leaving Work 

In a system of benefits to compensate in port for wage loss due 
tb lack of work, voluntarily leaving work without good cause is an 
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(Footnotes contlnnM on pan 91.) 

90 



obvious reason for disqualification from benefits. A l l States have 
such a disqualification provision. 

Good cause for voluntary leaving.—In all Stat^ a worker who 
leaves his work volimtarily must have good cause (in Ohio, '^ust 
cause" and in Pennsylvania, "cause of a necessitous and compelling 
nature") i f he is not to be disqualified. In New Hampshire "good 
cause" need not be shown i f the (claimant, within 4 weeks, left work 
that was not suitable. In 31 States, the general "good cause" pro­
vision includes good personal cause. In 20 States (table 27) good 
cause is restricted to good cause comiected with the work or at­
tributable to the employer, or, in "West Virginia, involving fault on 
the part of the employer. Connecticut, Louisiana, and Montana 
disquahfy for involuntary as well as voluntary leaving; in Con­
necticut an exception is made i f leaving is beyond the claimant'a 
control solely by reason of governmental regulation or statute or 
i f leaving is to return to regular apprenticeable trade or to regular 
work upon recall. In Alabama, Ohio, and Teimessee the disquali­
fication does not apply to voluntary leaving to join the Armed 
Forces. 

In 10 States more substantial modifications are made. The Ala­
bama law includes two exceptions to "good cause connected with 
such work": I f the claimant was forced to leave work because he 
was sick or disabled, and he notified the employer as soon as reason­
ably practicable and returned and offered himself for work as soon 
as he was again able to work; or i f the claimant left his employ­
ment and immediately took another job (except self-employment) 
and remained in i t at least 10 weeks, provided he did not leave 
his new employment voluntarily without good cause connected with 
the work. ^Exceptions are made under the Arkansas and Maine law 

(TootnotCB for Table 2T.) 
setts. North Dakota, Oklahoma, Booth Carolina, and Vennont); unless tbe claimant haa bona flde employ­
ment after separation (DUnols and Utab); wook foUowing filing of claim (Texas). Weoks of dlsguaUflcatlon 
must be weeks In which tbe claimant Is otherwise eligible (Illinois); ts otberwlse eligible or earns wngcs oqnal 
to his weekly benoflt amount (Arkansas and Minnesota); weeks In wblcb tbo claimant meets roportlng and 
registration requirements (OalltOmla); weeks for wblcb claim Is fllod wlthtn tbe carrrmt benefit year aud 
tbuowing benoOt yeoririt begins witbln 12 montba after the ourrent yoar CNorth Carolina); wooks of otbor­
wlse componsable onomploymant (South Dakota). See also footnote 7. 

• PlguTCs show minimum employment or wogos required to roquoUfy for bonoflts. 
* "Equal" Indicates a nduettou equal to tbe weekly beuBflt amount multiplied by tbe number ol woeks 

of disqualification. "Optional" Indicates reduction at tbe dlsjfretlon of tho agoncy. 
' I f the BepiraUiig omployer was the only boae-perlod em^ver. oancetlatlon results In disquallflcation 

fbr at least the romainder of the benefit year (Alabama and Mlohlgan); or fbr at least tbe duration of the 
ODompIoymeut (Wisconsin). 

' Agoncy may add ]-8 weeks more for successive disqualiflcatlons. 
> State counted In two columns. See text for explanation of 2 disqualification periods. 
ID If Individual loft to accept permanent full-time work with another employer: DisquaUScation Is ro­

dnced by number of wseks in now work snbaequent to leaving, and no disquallflcation is Imposed If bo be­
came separated from s^b now work for good cause attrlbutaolc to new omploying unit (Massachusetts); 
benefit rlgbts ore restored t f ^ is laid ofl ror lack ol work by the now employer wltbin 39 weeks or, if bo lelt 
to return to a former employer in. response to a recall, beneflt crodlts are transferred to recalling employer 
and canoellDtion doos not apply (Michigan). Deduction recredited If individual nttoms to covered om­
ployment during boneflt yoar (West Virginia). 

11 A disqnallflratlon of I-IO woeks Is imposed If voluntary leaving Is without good caoso but under eztenu-
atlne drcnmatonces (Cotorado); disquollflcatlou may be reduced to 8 woeks If Individual Is otfaerwiseollglble 
bntls unable to obtain suitable work (Oregon); a disquallflcation of 1-9 weeks Is applicable If bealth proveats 
discharging duties requirad (Vermont). 
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for a claimant who makes a reasonable effort to preserve Ids job 
rights i f he left because of illness, injury, disability, or personal 
emergency. Delaware exempts from disquahfication a claimant who 
left work because of illness i f he is able to work and is available 
for work when he clauns benefits. Tennessee exempts from dis­
qualification, a claimant who left work because of his own personal 
injury or serious illness, evidence of which is supported by medical 
proof. 

The Iowa law includes seven exceptions to "good cause attributable 
to the employer": I f the claimant left solely to accept better em­
ployment and remained in i t at least 6 weeks; i f he left temporary 
work to return to his regular employer, having notified his tem­
porary employer that he would do so as soon as work was available 
on his regular job; i f he left solely to care for a member of his 
family who was i l l , and he offered his services as soon as the relative 
recovered; i f he left work, upon the advice of a doctor because of 
personal illness or injury, notified liis employer but when he re­
turned after recovery, his regular or comparable work was not 
available; i f he left work to move a member of his family to a 
different climate, upon the advice of a doctor (during which ab-
seDce he is unavailable) notwithstanding he obtains temporary 
employment, after which, his regular or comparably suitable work 
is not available; i f he left work for compelling personal reasons, 
not to exceed 10 days unless extended by employer, and his regular 
or comparably suitable work was not available when he returned, 
immediately after such compelling reasons ceased; or i f he was 
laid off but left work previous to layoff,, provided the voluntary 
separation occurred before 90 days prior to filing a claim. The 
Minnesota law has tiiree similar provisos: I f the claimant left to 
accept new work in accordance with war manpower pohcies or to 
accept substantially better work, or because of serious illness. The 
Missouri law does not disqualify i f the claimant left work to accept 
a more remimerative job and earned some wages therein or left 
temporary work to return to his regular employer. The Wisconsin 
law includes, in addition to good cause attributable to the employer, 
leaving for compelling personal reasons, and to take another job. 
The Georgia commissioner may waive the disqualification if , after 
giving notice, the daimant left liis work to accept a better job and 
remained in such job for a reasonable time thereafter. 

In most States disqualification is based on circumstances of the 
separation from the most recent employment. Laws of these States 
are in terms of such langua^ as disquahfication i f a claimant "haa 
left his most recent work voluntarily without good cause" or "dis­
qualified for the week in which he has left work voluntarily without 
good cause, i f so found by the conmiission, and for the [specified 
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number of] weeks which immediately follow such week." Most 
States with the latter provision interpret that any bona fide em­
ployment in the period specified terminates the disqualification but 
some interpret lhe disqualification to continue until the end of the 
period specified regardless of intervening employment. In a few 
States the agency looks to the causes of all. separations within the 
diigqualification period.' • 

Michigan and Wisconsin, which compute benefits separately for 
each employer to be charged, consider tlie reason for separation 
from each employer when his account becomes chargeable and can­
cel all wage credits with that employer i f the separation was a 
disquahfying one. The foUowing States have specific provisions 
that a potentially disqualifying act which happened within the 
period specified must be taken into consideration: Colorado,:,Louisi­
ana, and South Dakota, from the beginning of the base period; 
Georgia, within 52 weeks preceding a claim; Missouri, within a 
year preceding a claim. Alabama and Iowa which cancel benefit 
rights based on any work left under disquahfying circumstances, 
not just most recent work left, take into consideration all separations' 
since the beginning of the base period. 

Period of disqualification.—In 15 States tlie period of disqualir 
fication for voluntary leaving is a specified number of weeks; in 
21 States, a variable number of weeks; in 17 States, for the duration 
of the unemploymeiit or longer. 

Florida provides 2 periods of disqualification, 1 to 12 weeks and 
for the full period of unemployment until the worker has earned 
wages equal to 10 times his weekly benefit.' The latter provision 
would be controlling i f the claimant was long unemployed; the 
specific number of weeks would control i f he obtained employment 
and had again become unemployed before the end of his disquali­
fication period. In Illinois the period limited to 6' weeks applies 
to a claimant who had wages in at least 3 calendar quartera of his 
base period; for a claimant with wages in only 2 quarters, the 
period is extended until he is reemployed and has earned wages 
equal to six times his weekly benefit. In 14 of the States with 
disqualification for the.duration of the unemployment, including 
Florida and Illindis, the law specifies the period of employment or 
the amount of wages necessary to requalify for benefits (table 27). 

CanceUation of benefit rights.—In 17 States, in addition to tlie 
postponement of benefits, benefit rights are canceled or reduced, 
usuaUy to the extent of the disqualification imposed. In Alabama 
all benefits based upon the employment which the worker left are 
canceled; i f the worker had no other employers after the beginning 
of the base period, this cancellation would result in disqualification 
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not only for the duration of the unemployment but also for the 
remainder of the benefit year and imtil ihe worker had enough 
subsequent employment to qualify for a second benefit year. How­
ever, if he had had other base-period employers, he might be eUgible 
without delay for benefits based on his wages with them. In Iowa 
all benefit rights prior to separation are canceled and such can­
cellation affects rights in a second benefit year. In Michigan and 
Wisconsin, where benefits are computed separately for each employer 
in inverse chronological order, all benefit rights earned with the 
employer concemed in the determination are canceled in cases of 
voluntarily leaving without good cause, and in Wisconsin benefit 
rights eamed with earlier employera are postponed for 4 weeks. 
In Michigan disqualification is for the diiration of the unemploy­
ment but, i f the • worker left to accept permanent full-time work 
with another employer, his canceled wage credits are restored if he 
is laid off by the new employer within 39 weeks following such 
separation; if he left, in response to a recall, to retum to work with 
an employer for whom he had worked during the preceding 52 weeks 
his credit weeks are not canceled. In West Virginia reemployment 
in a benefit year cancels the reduction of benefit rights imposed with 
the disqualification. 

The disqualification imposed for voluntary leaving without good 
cause may be summarized as follows: 

Proviaion Sum.ber of State* * 
An States — 51 

No redtictlon of beneflt rlffhta 34 — 
Reduction of benefit rights 17 — 

MaxlBaum period of C weeks or less — 14 
No reduction of beneflt rlgbts 0 — 
Reduction of benefit rlgbts 5 — 

Mailmimi period of more than 0 weeks — 20 
No reduction of beneflt rights 11 — 
Reduction of benefit rights 9 — 

Disguallflcfltlon for the duration of unemployment or longer — 17 
No reduction of benefit rights 14 — 
Reduction of benefit righta 3 — 

^ Cotintlns Florida, and DUnols In tbe nnUmlted group; see table 27. 

Relation to avaUability provisions.—^A claimant who is not dis­
qualified for leaving work voluntarily because he left with good 
cause is not necessarily eligible to receive benefits. I f he left because 
of iUness or to take care of illness in the family, he may not be 
able to work or be aviulablc for work. In most States his ineligi­
bility for benefits would extend only until he was able to work or 
was available for work rather than for the fixed period of dis­
qualification for voluntary leaving. 
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Discharge for Misconduct Connected With the Work 

The provisions for disqualifixiation for discharge for misconduct 
foUow a pattem similar but not identical to that for voluntary leav­
ing. There is more tendency to provide disqualification for a variable 
number of weeks "according to the seriousness of the misconduct" 
I n addition, 18 States provide for heavier disqualification in the 
cose of discharge for a dishonest or criminal act or other aggravated 
misconduct. 

Some of the State laws define misconduct in the law in such terms 
as "wUful misconduct" (Connecticut and Pennsylvania), "deliberate 
misconduct in wiUful disregard of the employing unit's interest" 
(Massachusetts), and "faUure to obey orders, rules or instnictions 
or the faUure to discharge the duties for which he was employed" 
(Greorgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union 
shaU not be construed as misconduct." Detailed interpretations of 
what constitutes misconduct have been developed in each State's 
benefit decisions. 

Disquahfication for discharge for misconduct, as that for volun­
tary leaving, is usuaUy based on circumstances of the separation 
from the most recent employment As indicated in table 28, how­
ever, in eight States the statute requires consideration of the reasons 
for separation from employment other than the most recent. 

Period of disqualification.—Twenty-seven States have a variable 
disquahfication for discharge for misconduct (table 28). In some, 
the range is smaU, e.g., 3 to 6 weeks in Alabama and 1 to 4 weeks 
in Montana; in some States the range is large, e.g., 1 to 22 weeks 
in South Carolina and 1 to 24 weeks in Texas. Sixteen States pro­
vide flat disquafification and 10 StatM, including Florida and 
minois with the two disqualification periods described on page 93, 
disquahfy for the duration of the unemployment or longer. 

Seventeen States cancel aU or some of the claimant's benefit 
rights; in West Virginia the 6 weeks deducted can be recredited i f 
the individual rettims to covered employment during the benefit 
year. 

Fifteen States provide for disqualification for disciplinary sus­
pensions as weU as for discharge for misconduct Seven States 
provide the some disquahfication for both causes. In the other 
eight States the disqualification differs as indicated in footnote 6 
of table 28. 

Disqualification for gross misconduct.—^Eighteen States have spe­
cial provisions for what may be called aggravated misconduct 
Heavier disqualifications are imposed for dishonest or criminal acts 
or for "gross, fiagrant, wiUful, and unlawful misconduct" or for 
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Table 88.—Diiqaalificatian for diicharge For misconduct 

State 

Benoflts postponed > 

BonoQts reduced or 
concotQd * (17 Stales) State For sDOclfled 

nomber of 

(le Stales) 

For Toriabto 
nnmbor of 

wooks > 
{27 Btatos) 

For duratloD of 
tmemployinoDt * 

(10 Statos) 

BonoQts reduced or 
concotQd * (17 Stales) 

W+3-8 Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

w+6 " 
Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+4 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

8 > 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

611 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Colorado • 
ConnocUcnt . . . 'w+4"~y.~.'.'.'.'. 

MO 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Colorado • 
ConnocUcnt . . . 

X 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Dlstrlci of Colum bla~ W+4-9 
X 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Dlstrlci of Colum bla~ 
W+1-12' +10 X wba ' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

6-11 I » 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+2-7 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

+30 days' WOKOS 
+6 s wDd 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Illinois' W + 6 " i 
+30 days' WOKOS 
+6 s wDd 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

+10 X wbn 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

4-0 1 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+Q. 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

S-I6 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

+101 wbn 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+7-14 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+1-0 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

41JO > -

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

X 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

3-7 > 

X 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+1-12 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

• 
1-8"» 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+l-6 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W + l - l f i 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Xew H&mpsblre • *... W+3 --

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+1-13 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

e 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

fl-l2' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

1-11« 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

" +wbQ In covered 
work. 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

" +wbQ In covered 
work. 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

+4 veaka work at 
wookly wnRQS 
eqna\ to wba.t ' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

+4 veaka work at 
wookly wnRQS 
eqna\ to wba.t ' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+3-lO 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

BoQtb Carollnn > 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

l-lO '» 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

1-24" 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

Utah t 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

ft-l2' 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

VlrElnla-
Wasblogton' W+3 

W+6 

7-U — 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+3 
W+6 

7-U — 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

w4-3 

(•) 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

W+3 

(•) 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

, - , 

Equal. 

4 weeka. 

Equol.i 

Equal. 

Equal. 

Equal. 

Equal. 

Benefit rlgbts based on 
nny work Involved 
canceled,* 

3 weeks. 

Equal. 

Equal. 

Equal. 
Equal. 
Equal. 

EqnaL 

6 wDeks.» 
Beneflts rlgbts based 

on any work in­
volved canceled.' 

1 By Btatnte, beneflts postponed ond/or roducod or canceled for otbor tban lost separation as Indicated: 
from tbe beginning of tbo boso period (Colorado, Iowa, Louisiana, and Soutb Dakota); witbln apecified 
periods procedlnKn claim 62 weeks (Oeor^),! year (Missouri). Sea footnote Band text, p. SB. 

1 tTnless otbcrwlse Indicated Ln States noted. "W+" moons week of occurrence plus Indicated nQml''er of 
weoks tbllowlnK. Disquallflcation period begins witb: Weak for wblcb a claim u flled (Oeorgla, Massa-
cbnsetts. North Dakota, Oklaboma, Soutb Oarollna, Touneasoe, nnd Vermool) unlera the claimant bns 
bona flde employment after separation (nilnols); woek following flling of claim (Texns). Weeks of dis­
quallflcation mnst bo wooks In wbich tbo claimant Is otherwise eligible (Dllnola); Is otborwlse eligible or cams 
wngca equal to bis wookly bonoflt ntnoiint (Arkansas and Mmnesota); weeks m which the claimant meets 
reporting and roglatratlon requirements (Califomia and Missouri); weoks for wblcb claim Is filed witbln tiio 
curroai beneflt yoor aad following beneflt yoor if It begins n Ithln 12 montbs after iho curront yoor (Nortb 
Carolina); wceta of otborwlse compensable unemploymont (Bouth Dakota). Bco also footnote 7. 

) Figures abow minimum employment or wages required to reqnallfy Tor beneflts. 
(Footnotes oontlnoeil on page ftT.) 
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"forgery, larceny or embezzlement" or for "arson, intoxication, sabo­
tage or dishonesty." 

In Alabama a claimant discharged for a dislionest or a criminal 
act in.connection with his work is disqualified for the duration of 
his unemployment and his wages from the discharging employer 
are canceled. Arkansas disqualifies a claimant discharged for dis­
honesty, intoxication, or willful violation of safety rules for the 
duration of his unemployment and untU he has had 10 weeks of 
work in each of which his eamings equaled his weekly benefit 
amount. Colorado disqualifies an individual for 10 to 32^ weeks, 
with equal reduction of benefit rights for theft from employer, or 
other crimes committed while on duty, assault and battery upon 
employer or other fellow workere, drunkenness on the job, willful 
neglect or damage to employers' property or interest Indiana can­
cels all prior wages of a worker discharged for dishonesty connected 
with his work. Tn Kentucky a claimant who is discharge(i for 
dishonesty in connection with his work is disqualified for the dura­
tion of his unemployment; in Maine, i f he is convicted of a felony 
or misdemeanor in connection with his work, he is disqualified until 
he earns $300 (the minimum amount required to qualify); and in 
TJtah he is disqualified for a year i f the dishouMty constitutes a 
crime which the claimant admitted or of which he was convicted. 
A Louisiana claimant discharged for misconduct that has impaired 
the rights, property, or reputation of a base-period employer or a 
Maryland claimant discharged for gross misconduct is disqualified 
for the duration of his unemplbyment and until he has earned wages 
equal to 10 times his weekly benefit amount. In addition, Louisiana 
cancels benefit rights based on wages from such employer. Th& 
Missouri agency may cancel all or part of an individual's wage 
credits earned from an employer who discharged him for aggravated 
misconduct and the South Carolina agency may reduce the total 
weeks of benefite due by the number of weeks for which the claim­
ant was discpalified. The most usual penalty {Ulinois, Indiana, 

(Footnot™ Ior Table 28.) 
• "Eqnnr Indicates a redaction eqnal to tbs weekly beneflt amomit mnlUpIted by tho onmber of weeks 

of dtsquailflcation. 
• Stata Impons beavter dbqunUfleatton tor figtrravated, abhoneat. oi crlmlnnl contlnct. Beft tSTt. 
• SatnedlsqimllflcatlonapDlIes tosnspenslonas well as dtschsrge for misconduct (Alaska, Geonrla, ^TarT-

land. Mlssonrl, Pennsylvania, Sontb Dakota, and Woshlmnon); cinlninnt disqmillfled for flret 4 weeks be 
bsusnondodasdisdpllnnry menstrrQerfbrmisdonduct (Alabamn); claimant disqualified fbrweekofsnspen. 
sion for misconduct and np to S weeks (Indiana); claimant disquallfled for flrst 10 wooks be Is snaponded 
03 disclnllne for Tfoiatlon ol estnbllsbed rules or regnilatlons of tbe emploTing unit (Massnchusctts); each 
week of fiusponston based upon misconduct connected witb bis work (MleblRan and Ohio); each week of 
Bospenslon of not raore tban 2 weeks (New HamnsMre); eacb wee% of a snspenslon of not more than 30 
days (North Dakotâ ; each week be Is suapended (or misconduct and the flist 3 weeks he Is suspended fOr 
otber good cause (Wisconsin).. 

' A^ncy noy odd 1-8 woeks more Ibr Roccesatvq dlactnallflcatlon. 
I State oomited tn two columns. See tezt for erplanatlOQ of 2 disquallflcation periods. 
• If separating employer was only baae-period employer, canceUation mnlts In disqasllflcntlon fbr at 

least the remainder of the benefit year (Michigan), or fbr at leaat the dumtlon of tbe unemployment (WM* 
consin). 

<> Dlsnnallfleatlon may be reduced to 8 weeks If Indlvidnat Is otherwise eligible but Is unable to obtain 
suitable work, 

Ll Deduction recredited U Individual Teturna to eovered employment durins benefit ye&r. 

97 



Nebraska, North Carolina, and Tennessee) is cancellation of aU 
wage credits i f the claimant is discharged for gross misconduct or 
admits or is convicted of an unlawful act in connection with his 
work. In Kansas, i f a claimant is discharged for a felony, aU his 
benefit rights are canceled but i f he is not convicted the wage credits 
are restored. In aU these Stat^ the canceUation of wage credits 
prior to discharge means a disquahfication that extends into a sec­
ond benefit year. 

The New Hampshire law provides for two degrees of gross mis­
conduct. Discharge for arson, sabotage, felony or dishonesty cancels 
aU prior wage credits; discharge for intoxication which interferes 
with work postpones benefits from 4 to 26 weeks. In Ohio, i f an 
individual was discharged by a base-period employer or from his 
most recent work for dishon^ty in connection with his work and tihe 
dishonesty is admitted by the individual or results in his conviction, 
oU wage credits eamed from such employer are conceled. 

The disquahfications imposed for discharge for misconduct and 
discharge for aggravated misconduct are summarized below: 

Proviaion 
AU Statea 

With no reduction of benefit rights 
With reduction of benefit rights 

Marimum period 6 weeks or less 
With no reduction of beneflt rights 
With redaction of benefit rlghtfl 

MaTinmm period limited but over 6 weeks 
With no reduction of beieflc rights 
With reduction of beneflt rights 

DisQualiflcation for the duration of miemployment or 
longer 

Numbor Qf state* > lOltA 
aptoifled provi*ion fof— 

Affgravatet 
Mlaoondaet miaoonduat 

With no reduction of beneflt r^fats 
With redaction of beneflt rights 

— 51 — 18 
33 — 3 — 
18 — — 
— 13 — 0 
7 — 0 — 

e 0 — 
— 28 — s 
16 — 0 — 
12 — 3 — 

10 15 
9 — 4 — 
1 — 11 — 

1 Conntlns FlDzldB and Ulinois In the nnllsilted B7onp; seo table 28. 

Disqualiflcation for a Refusal of Suitable Work 

Disqualification for a refusal of work is provided in all State 
laws with diverse provisions conceming the extent of the disquali­
fication imposed, smaUer differences in the factors to be considered 
in determining whether work is suitable or the worker haa good 
cause for refusing it, and practicaUy identical statements concem­
ing the conditions under which "new work" may be refused without 
disquahfication. To protect labor standards the Federal Unemploy­
ment Tax Act provides that no State law will be approved, so that 
employers may credit their State contributions agaiztst the Federal 
tax, unless the State law provides that: 
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Compensation shall not be denied In such State to any otherwise eligible 
Individual for refusing to accept new work under any of the following condi­
tions: (A) If the position oflered is vacant due directly to a strike, lockout, 
or other labor dispute; (B) if the wages, hours, or other conditlonfl of the 
work offered are substaxLtially less favorable to the IndiTidual than those 
prevailing for tHTniinr work in the locality; (C) If as a condition of being 
employed the Individual would be required to Join a company union or to 
resign from or refrain from Joining any bona flde labor organization. 

Criteria for suitable work,—In addition to these mandatory mini­
mum standards, most State laws list certain criteria by which the 
suitability of a work offer is to be tested. The usual criteria are 
the degree of risk to a claimant's health, safety, and morals; his 
physical fitness and prior training, experience, and eamings; the 
length of his unemployment and his prospects for securing local 
work in his customary occupation; and the distance of the available 
work from his residence. However, Alabama and West Vir^nia 
specificaUy provide that no work is unsuitable because of distance 
i f i t is in substantiaUy the some locahty as the claimant's last reg­
ular employment and i f he left that emplojnnent voluntarily without 
good cause connected with it. Michigan, which includes the usual 
criteria, provides that work in a claimant's customary occupation 
under conditions of work and remuneration substantiaUy equivalent 
to those under which he is customarily employed sĥ iU be deemed 
suitable. 

The (UsquaUfication for refusal of suitable work is usuaUy im­
posed for a failure, without good cause, to apply for available 
suitable work when so directed by the employment office or to accept 
suitable work when offered. Some States add "to return to cus­
tomary self-employment"; some specify that suitable work is not 
necessarily limited to covered employment. Four State laws make 
no reference to the suitabihty of work offered but provide for dis­
qualification for refusals of work for which a claimant is reasonably 
fitted (Delaware, Maine, and New Tork) or for which he is physi­
caUy and mentaUy qualified (Montana). Massachusetts does not 
deem work between the hours of 11 pjn. and 6 ajn. suitable for 
women. 

Disqualification imposed.—Fourteen States disquaUfy for a speci­
fied number of weeks (3 to 8) any claimants who refuse suitable 
work. Twenty-three States postpone benefits for a variable number 
of weeks with the maximum rangiog from 4 in Massachusetts and 
Montana to 16 in Kentucky. Fifteen States (including Florida, see 
page 93) disqualify, for the duration of the unemployment or 
longer, claimants who refuse suitable work. Eleven of these specify 
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Table 29.—Disqualifieation for refinol of uiitable work 

State 

Beneflts postponed > 

Bonoflts rednoed or 
conoQled^dQ States) State For spedflcd 

number of 
wooks • 

(11 States) 

For variable 
nomber of 

weeks • 
(23 States) 

For duration of 
anomploymcnt > 

(U States) 

Bonoflts rednoed or 
conoQled^dQ States) 

6-10 < 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+6.:......-.-.-.. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W + l - f l . 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

8" 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

2-10 >" 
1-10 Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

2-10 >" 
1-10 Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Connecticnt W-H J 
Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Connecticnt 
X 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Diatriat of Oolumbla. W+4-9 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Diatriat of Oolumbla. 
W + l - f i I +10 X wba' 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

M 1" 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+2-7. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

+30 days' wages 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+B I 
+30 days' wages 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

+10 X wba 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

- +wagos to re-
qonllfy,' 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

w+6., 
+wagos to re-

qonllfy,' 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Xen tucky i-16. . . . . . 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

X 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Maryland , . W+I-10 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Maryland , . 
W+1-* 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

X 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+31 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+1^12. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W + l - t _ 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

+waMs to rB-
quaUty.' 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W + l - l f l 

+waMs to rB-
quaUty.' 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+3.. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+1-13 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Now York 
North Carolina 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Now York 
North Carolina *-12 * _ 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Now York 
North Carolina W+1-7, 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Ohio +wba In covered 
, work. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

w+6. 
+wba In covered 
, work. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

+4 weoks work and 
4 z wba." 

X 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

+4 weoks work and 
4 z wba." 

X 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+fi 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+HS O 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

1-10 1 a 
O 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+4 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

1-12 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+l-6 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

W+6» 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

7-11 > ._ 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

+f i weeks work 
and 6 X wbo. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* W+4 or more 

+f i weeks work 
and 6 X wbo. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* W+4 or more 
4 weeks' work 

and 4 X wba. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Wyoming..—. - _ W+3 

4 weeks' work 
and 4 X wba. 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

Wyoming..—. - _ 

Equal.' 

Equal, 

Optional 1-3 weeks. 

Equal. 

Wage credits prior to 
refusol Qincoled.i 

Optional 1-4 weeks. 
Boneflt rlgbts based 

on prior work for 
employer canceled.' 

Warn credits prior to 
refusal canceled.' 

Equal. 

Equal. 

Optional 1-S weeks. 
Equal. 
Equal.*' 
Eqiiol-i 

Equal. 

Eqmtl.i* 

1 By statute, benefits postpcaied ond/or reducod or canceled for refusals dnrlne otber tban current period 
of unemployment as Indicated: from tbe beginning of tbe base period (Oolorado and Boutb Dakota); witbln 
current Dirae&t ;car (Texas); vitbln spoclflM perioda pncedlng e, claim, B2 weeks (Qeoigla), I yws (Mia­
souri). 

1 Unless othorwlso Indltatod In Statos noted, "W+" means weok of ocnnrenoB plus. Indicated number 
of weeks following. Disquallflcation period begins witb week for wblcb a claim Is flled ((3eorgla); unless 

(Footnotes-continned on pase UX).) 

100 



an amount that the claimant must earn or a period of time he must 
work to remove the disquahfication (table 29). 

In addition 16 States reduce qr cancel benefit rights when any 
such disqualification is imposed; three other States provide for 
reduction at-the agency's discretion. Michigan- cancels any benefit 
rights based on prior work for the employer' who offered the job that 
was refused; Tenuessee cancels benefit rights only i f the claimant 
refuses to return td his 'previous employment even though, when 
laid off, he received notice of the date when work again would be 
available. Iowa and Nebraska cancel aU benefit rights earned prior 
to a refusal. I f the employer who offered the job was the claimant's 
only base-period employer, the Michigan and Tennessee canceUation 
provisions result in disquahfication untU the claimant again quali-. 
fies. The Iowa and Nebraska cancellation provisions have the effect 
of disquahfying the claimant for the remainder of the current 
benefit year and imtil he has eamed sufficient wages to qualify in a 
subsequent benefit year. 

The relationship between availability for work and refusal of 
suitable work was pointed out in the discussion of availabiUty, page 
86. The Wisconsin provisions for suitable work recognize this 
relationship by stating " I f the commission determines that * • • a 
failure [to accept suitable] has occurred with good cause, but that 
the employee is physically unable to work or substantially unavail­
able for work, he shall be ineligible for the week in which such 
failure occurred and while such inabiUty or unavailability con­
tinues." 

(Footnote for Table 29.) 
tbe clnlmoat has bona fide omployment oftor refusal (UUnols): wwka following dlsquoUScatlon for Tolun* 
tory leaving or misconduct. If any (VliElnla): waiting period oot roqnlnK) of claimants disquallfled for 
rofusal of soltablo work (Vcrmoat). Wooks of disqujdlflcatloiis must DO wooks tn wblcb tbe clolmonl l3 
Otherwise eUgible (UUnols) • Is otherwiso cl^ble or eams wages equal to hia weakly boneflt amount (Arkanaaa 
and Mlonosotnl; wraks in which iho clatmont meets rcponing and roglsimilOQ raqulrements (California); 
weeks for wblcb claim la filed witbln tbe current beneflt year and following beneflt year If It begins within 
12 months after tbe current year (North Cnrollna}; wooks of otherwise componsable imemployment (Souib 
Dakota). Boe tootnoto 0. 

• Figures show minimum omployment or wages required to niQuallfy for benoflts. 

* "Equal" Indicates a reduction equal to the woekly benefit amouut multiplied by the ninhber of weoka 
of dIaquallfitaUon. "Optional" Indlcatos reduction al Ibc dlscroUon ot ihn agency. 

' Hot appllcablo nnloss olaimant has ostabllsbed'a benefit year or Is seeking to establish a benefit year at 
tlmo of refusal. 

* Agency may add I-S wcoka mora tor sucoosalve disqualIflcations (Oallfbmla). Claimant may be dis­
qualiflod until he earns 8 times weekly benefit amount for repoatod mfusols (Soutb Carolina). 

' State counted bt two columns. Soo toxt for explanation of 2 disquallflcation periods. 
* Cancellation results tu disquallflcation for.tho remainder of tbo beneflt year and until tbe claimant again 

meets qualUybig wage reiiulrcmont (see tablo 17). 
' AU boneflt rights earned with the employer Involved cmicelod If claimant refuses work offered by an em­

ployer tu tho base period or In tho current bEmcflt year CMIcbIgan)ortfclalmaDt refused to retum to provloDS 
employmontaftorlayoITwltb notice ofdatooD which workogoln would bfiavallablc (Tennessee). If employer 
Involved was only employer since beginning of base pcrlodi cancollatlon resolts In disqualification imtll 
tbe claimant bas onougb employment and wages to qualify ognlo. 

It Plaa auch additional weeks as aSor nmatns open. Beduction recrodltod U tndtvldool returns to covend 
flmployment during beneflt year. 

» Dbqnallflcatlon may be roduood to 8 weeks If Individual Is otherwlBe eligible but Is onable to obtain 
suitable work. 
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The disquahfications imposed for refusal of suitable work are 
summarized below: 

Proviaion Number of Btate* * 
AU States — 51 

No reduction of beneflt righta 36 ~~ 
Keduction of beneflt rights 16 — 

Maximum period of 6 weeks or less — 14 
No reduction of beneflt rights 11 — 
Eeduction of benefit rights 3 — 

Maiimum period of more tban 6 weeks — 22 
No reduction of beneflt rights 13 — 
Beduction of beneflt rights 9 — 

DIsQoallflcation for the duration of unemployment or longer.. — 15 
No reduction of beneflt rights 11 — 
Reduction of beneflt rights 4 — 

1 Connting Florida tn tbe anUmlted group and West Vlrslnlo In the under e-weebo 
Kcovp; Bee table 29. 

Labor Disputes 

The (Usqualifications for unemployment due to labor disputes 
differ considerably from those for voluntary leaving, discharge for 
misconduct, and refusal of suitable work. 

Definition of lahor dispute.—The laws differ in the use of terms— 
for example; labor dispute, trade dispute, strike, and strike and 
lockout Nine States exclude lockouts, presumably to avoid penaliz­
ing workers for the employer's action; three States exclude disputes 
due to the employer's failure to conform to the proviaions of a labor 
contract, and four States, those due to failure to conform to any 
law of the United States or the State on auch matters as wages, 
hours, working conditions, or coUective bargaining, or disputes 
where the employees are protesting substandard working conditions 
(table 30). 

Location of the dispute.—^Usually a worker is not disfjualified 
unless the labor dispute is in the estabhshment in which he was last 
employed. Idaho omits this provision; Connecticut includes imem­
ployment due to the existence of a labor dispute in any estabhshment 
operated by the employer within the State; Oregon, Texas, and 
Virginia include a dispute at any other premise which the employer 
operates i f the dispute makes i t impossible for him to conduct work 
normaUy in the estabhshment in which there is no labor dispute. 
Michigan specifically disqualifi^ workers who stopped work volun­
tarily in sympathy with striking employees in some other establish­
ment or department of the same employer and those who became 
unemployed indirectly because of a stoppage of work in some other 
department or unit. 

Period of disqualification.—^In 49 States, labor-dispute disquali­
fications last, in general, as long as the labor dispute. In 84 of these 
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Toble 30.—Disqualification for unemployment due to labor ditpute 
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1 Bo long as unomplciyineot la due to oxIstencB of labor dispute. • 
• AppUos only to mdl̂ ddual, not toothciB of some gmde or class. 
I Dtsquailflcation is not applicable if clabmmt obtains employmont witb a subject omployer and Is paid 

wages of at least (fiOO. Howoror, tbe bose-perlod wages onmod from tbo employer InvolTod In the Itibor 
dlspoto cannot bo usod to pay beiuiflts during suob lunor disputo, 

* See text fQr details. 
> Fixed porlod: 7 coDsooutlTo woob and tbe wating period or nntO termination of tbe dispute (Kew 

Tortt); 0 wooks and tbo waiting period (Rbode Island). See table IS for waiting period rsQuirements. 
• So long OS unomployment is duo to the claimant's stoppage of work wbleh exists because ot a labor 

disputo. Failure or refusal to cross picket lino or to accept and perform bis avoUabdo and customary work 
in the ostoblisbment constitutes participation and Intcrot. 

T DiSQUoUflcatlon la not appUoable If employees ore remilrod to oooept wages, hours, or otbor conditions 
Bubstontiall; lo^ favorable than tbose pravaOing In tno locality or aro denied tho right of coUootlTe 
bargaining. 
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States the period of disqualification ends whenever the "stoppage 
of work because of a labor dispute" comes to an end or the stoppage 
ceases to be due to the labor dispute. In 12 States, disquahfications 
lost while the labor dispute is in "active progress," and in Arizona 
and Connecticut, whUe the workers' unemployment is due to a labor 
dispute (table 30). A few State laws aUow individuals to termi­
nate a disqualification by showing that the labor dispute (or the 
stoppage of work) is no longer the cause of their unemployment. 
Thus the Missouri law specifies that bona fide employment of the 
claimant for at least the major part of each of 2 weeks wiU termi­
nate the disqualification; and the New Hampshire law specifies that 
the disqualification wiU terminate 2 weeks after the dispute is 
ended even though the stoppage of work continues. In contrast, the 
Arkansas law extends the disqualification for a reasonable period of 
time necessary for the estabUsliment to resxune normal operations. 
Under the Massachusetts law a claimant may receive benefits i f , 
during a stoppage of work due to a labor dispute, he obtains employ­
ment with another employer and earns wages of at least $650 (the 
amoimt required to quahfy); however, base-period wages eamed 
witli the employer involved in the dispute cannot be used for benefit 
pajrments whUe the stoppage of work continues. 

Only two States provide for a definite period of disqualification. 
In New York a worker who lost his employment because of a strike 
or lockout in tlie establishment where he was employed can accumu­
late "effective days" after the expiration of 7 weeks and the waiting 
period, or earUer i f the controversy is terminated earUer. In Khode 
Island a worker who became unemployed because of a strike in 
the estabhshment in which he was employed is entitled to benefits 
for unemployment which continues after a 6-week disquahfication 
period and a 1-week waiting period. 

Exclusion of individual workers.—^The Cahfomia law appHes the 
disqualification only to individuals who left work because of the 
dispute. In Texas the unemployment must be due to the claimant's 
stoppage of work. Kentuckyi Miimesota, Ehode Island, and Wis­
consin limit the disqualification to workers whom the dispute caused 
to lose or leave their employment. Utah appHes a disqualification 
only in case of a strike involving a claimant's grade, class, or group 
of workers i f one of the workers in the grade, class,, or group 
fomented or was a party to the strike; i f the employer or his agent 
and any of his workers or their agents conspired to foment the 
strike, no disquahfication is appHed. Massachusetts provides specifi­
caUy that benefits will be paid to an otherwise eligible individual 
from his period of unemployment to the date a strike or lockout com­
menced, i f he becomes involuntarily unemployed during negotiations 
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of a collective bargaining contract; Minnesota provides that an indi­
vidual is hot disqualified i f he is dismissed' during negotiations 
prior to a strike; and Ohio provides that the labor dispute diŝ  
quaUfication wiU not apply i f claimant is laid off for an indefinite 

•period or separated prior to dispute, or he obtains a bona fide job 
with another employer whUe dispute is stiU in progress. The other 
States provide that individual workers are excluded i f they aud 
others of the same grade or class are not participating in the dis­
pute (43 States), financing i t (31 StatM), or directly interested in 
it (42 States), as indicated in table 30. A few States omit "others 
of the same grade or class." Only Alabama, Delaware, and New 
York have no "escape clause." 

Disqualiflcation of Special Groups 

Under aU State laws, students who are not available for work 
while attending school, women who are unable to work because of 
pregnancy, and women who quit their jobs because of marital 
obhgations which make them unavailable for work would not 
quahfy for benefits under the regular provisions conceming abihty 
to work and availability for work. However, 38 States make spedal 
mention of pregnant women or married women or both, and most 
of them restrict benefits more than under the usual disqualification 
provisions. Fifteen States have special provisions conceming the 
benefit rights of students. New York (not included in any of these 
lists) has a general provision tihat any claimant who leaves work 
voluntarily under circumstances which show a bona fide withdrawal 
(temporary or permanent) from the labor market is disqualified untU 
he presents certification of a bona fide retum to the labor market. 

Pregnant women.—Thirty-five States have special provisions for' 
disqualification for unemployment due to pregnancy; 21 for unem­
ployment due to marital obligations. Eighteen States have both 
provisions (table 31). In addition, Rhode Island provides by regu­
lation that a claimant whose employment has been severed because 
of pregnancy will be presumed to be unable to work but the pre­
sumption is not conclusive and may be overcome by affirmative 
evidence to the contrary. 

Of the 35 statutory provisions on pregnancy, 14 hold the woman 
unable to work and unavailable for work and 21 disquahfy her 
because she left work on account of her condition or because her 
unemployment ia due to pregnancy. In the restriction of benefit 
rights there is no distinction between the two types of provisions. 
Nebraska shows the relationship of availabiUty and disqualification 
by its provision that no woman who has voluntarily quit work be­
cause of pregnancy shaU be deemed available for work. 
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Indiana and Midiigan disquaUfy for the duration of unemploy­
ment due to pregnancy. Alaska, Arkansas, Connecticut, Minnesota, 
Montana, North Dakota, and West "Virginia require eamings in 
insured work to reestablish benefit rights; the Connecticut eamings 
requirement ia not apphcable i f the claimant appHes without restric­
tion for her former or for a comparable job with her last employer 
or i f the child dies. Four States" disqualify for the duration of the 
unemployment due to pregnancy but not less than a specified period 
before and after childbirth- Twenty-two other States provide a 
specified period before and/or after childbirth bnt of these, Idaho, 
Illinois, Pennsylvania, and Washington extend the period to the 
duration of unemployment or longer i f the claimant voluntarily left 
work (table 31). 

Individuals with marital obUgations.—Of the 21 States with a 
special provision for unemployment due to marital obUgations, aU 
except 5" provide for disqualification rather than a determination 
of unavailabiHty. 

GeneraUy, the disqualification is apphcable only i f the individual 
left work voluntarily but in Minnesota the disqualification extends 
to women who lose their jobs because of an employer's rule not to 
employ married women. 

Except for Colorado, Maine, and Oregon, with a limited dis­
qualification, and Idaho, Illinois, Pennsylvania, and Utah, where 
domestic or economic circumstances may remove the unavailabiHty, 
the States which have special disqualification for unemployment 
due to marital obhgations disquahfy for the duration of the unem­
ployment or longer. However, in Hawaii proof of availabiHty may 
remove the disquahfication. In addition, Colorado and Maine 
reduce benefit rights, and Minnesota cancels wage credits eamed 
with the employer from whose employ a woman waa separated be­
cause of his rule not to employ married women. Such canceUa­
tion means tJbe deniaJ of benefits for at least the current benefit year— 
how much longer depends on the benefit fonnula and the end of the 
benefit year for the individual claimant. 

Students.—Six States * exclude from coverage the part-tame work 
of students and 33 States exclude service performed by students for 
educational institutions and hospitals (table 5). Fifteen States 
have special provisions liTniti-ng the benefit rights of students who 
have had covered employment. Six States^ disqualify for volun-

• Delaware, MuBaachnsetts, Nevadn, and Utah. 
• Hawaii, Idaho, nitools, North Dakota, and Oklahoma. 
* Iowa, Kentnct^, Mosaachiuetto, New jersB7, New York, and Bhode Uland. 
" ArkaDsaa, Coi^oetlcnt, Kentucky, Uontana, North Dakota, and West VlrgtnU. 
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tarily leaving work to attend school; in some of these States, the 
disqualification is for the duration of the unemployment; in others, 
during attendance at sdiool or during the school term. Seven 
States * disqualify claimants during school attendance and in some 
cases during vacation periods. Indiana considers individuals at­
tending school, coUege, hospital, or training school as unavailable 
for work, but accepts available students who attend night school 
or part-time school and those who work during vacation; moreover, 
students who customarily work fuU time are not considered un­
available when unemployed. 

In Michigan, South Dakota, Vermont, and Wisconsin benefits are 
not payable on wages earned whUe on individual was a student, 
with some variations and exceptions. In Michigan, for example, 
the provision is limited to minor students below coUege grade, per­
forming less than full-time work or working only during vacations. 
In Wisconsin, in addition to the restrictions on earning credit weeks, 
students who work only part time and during vacations are not 
ehgible for benefits based on other work. 

The District of Columbia disqualifies an individual under 21 
years of age i f he fails, without good cause, to accept &a agency 
recommendation that he attend a free vocational or other schooL 
Massachusetts extends the duration to an individual certified as 
attending an industrial retraining course provided by the State's 
department of education. Michigan extends the duration to on indi­
vidual directed hy the commission to attend a vocational training 
school designated by the commission (see page 75). In North 
Dakota a student may be considered available during vocational 
training in a program maintained by a Federal, State or other 
pubHc agency when hia unavailabiHty is due solely to requirementa 
of attendance at and completion of such training. In Utah a stu­
dent attending night school, national defense or part-time training 
courses is considered available for work but a student attending on 
estabfished school is considered not available for work unless he 
was unemployed through no fault of his prior to enrollment, and 
is actively seeking work and will quit school to accept fuU-time 
work. 

Dtsquailflcation for Fraudulent Misrepresentation To Obtain Beneflts 

Forty-eight States have special disqualifications covering fraudu­
lent misrepresentation to obtain or increase benefits. These dis-

«Idaho, Montana, Nehraeka, Nerada, North Dakota, Ohio, and Vennont 
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Table 31 .—Special availability and diiquatlficatlon provliloni for pregnancy and maritat 
obligations; 38 Stotet 

Btato 
Period of dlaguidiflcatlon or unavailability 

Unomployment due to pregnancy 
(35 States) 

Unomploirment due to marital 
obUgations > (Zl States) 

Alaska.. 

Arkansas.... 
GcdiroTnia_. 

Colorado 

Connecticut. 

Dclawe 

UnUl omployod witb vages of at least 
$120. 

Until employed 30 days» _ 

Distrlctof Columbia. 
Hawaii 

Idaho 

nilnols. 

Indiana.. 

Kansas.... 
Kentucky. 
Louisiana.. 
Mfttnw.. 

I-IO weeka with equal reduction of 
benefits. -

Not leas than 2 mouths before and a 
after chlidblrth.' 

Not less than 8 weeks bcfbre and 6 after 
cbSdbirtb. 

0 weeira before and 8 after cbOdbbtb. 
4 months before and 2 after ablldblrtji... 

9 weeks bofbre and 6 after cblldblrth " . . . 

13 weeka before and 4 after obUdblrth • . . 

Duration of unamploymsnt duo to 
pregnancy. 

2niontb3 before and 1 after cbUdblrtb, 

Maryland 

Mlcblgon... 

Minnesota. 

12 weoka belbre and 6 after cblldblrth. 
B vmeke beforo and 4 after chUdbirth..... 

2 montbs before and 2 after cblldblrtb.... 
Not less tban 4 weeks before and 4 after 

chlldblrtb.) 
Duration of unemployment duo to 

pregnancy.' 
UntU employed 2 weoks In insured wurk 

MlssisslppL 

Missouri. 

Montana... 

Nebraska. 
Nevada.... 

Now Hampsbire. 
Nortb Carolina.. 
Nortb Dakota... 

Oblo™ 

Oklaboma........ 
Oregon. 

Pennsylvania. 

South Dakota 

Tonncssoe... 

Utah 

Vermont 
Wasblngton... 
Wost Virginia. 

Wtaaoi^n. 

3 montbs before and i weeks after 
cblldblrth. 

Duration of unomploymont due to 
prcitnancy and imtU earns qualifying 
WORCS.' 

12 weoks before and 4 after chlldblrtb.' 
Not loss tban 80 days bofore cbUdblnb 

and until proof of abUIty to resume 
work Is submitted. 

Swooks before and Softer cblldblrth.••• 
S months before and S alter childbirth.* 
i months boforo and untU employod 

witb comings of 10 x wba. 
S weeks before and S after dbUdblrtb, 

unlcs wlthla latter period modlcal 
evidence Is submitted. 

8 weoks before and 8aft'!rctalldbbtb.-. 
From week of leaving untU 8 weeks 

otter childbirth. 
a montbs belbre and 1 after chUdbirth 

If discharged or laid off; until S x wba 
Is earned If voluntarUy left work: not 
so disaualified, anavoOable fbr 30 days 
before childbirth and 30 daya after 
cblldbbtb, 

Xf TolonCarUy left work, from date of 
separation until at least:30 days after 
cMldbirtb; If dismissed beeauso of 
pregnancy, at least 60 days before 
and 30 aftor ciiUdblrtb. 

Wook +4, tteuoflts roduced by 10 x wba.. 

Not leas than 12 weeks before and 6 
after childbirth. 

6 weeks before and 4 oftor cblldblrth 
10 weeka before and 4 after cbUdbbth * 
UntU employed 30 days In tauured work.. 

10 weeks betbife ond 4 alter childbirth. 

Until omployod with wages of at least 
1120. 

Until employed 30 dâ ys.* 
UntU employed In bona flde employ* 

mcnt.< 
I-IO weeks with equal reduction of 

bonoflta. 

Until ahows evidenco of avallabQlty 
besides rrglstratlon for work. 

Until domonstratoa dosire and avail­
ability for work, or becomes main 
support of self and fomUy. 

Until employed In bona flde work, 
unless individual beoomes sole sup­
port of self and family; or unlll 
domestic clrcumstonoes causing sepa­
ration oDose.' 

Until employed with wages of at least 
1200 under ony unomployment 
huuranoe law. 

Until employed In bona flde work. 

I t voluntarily left wurk, b - l i w i s & 
with oqoal reduction of benoflt. 

ITvuluntarllyloft work, untU employed 
2 weeks In Insured work; If dismlmod 
due to employer rule on omployment 
of moirled women, aU woee credits 
with auch omployer conoolGd.* 

UntU employed with earning of 8 x 
wbo. 

UntU $00 is earned In bona fldo work. 

Until employed witb earnings of 10 x 
wbo. 

UnUI employod In Insured work with 
wages oqtial to wbo. 

Untn omployod In bona flde work. 
4 weeks snb»aocnt to leaving wurk. 

UntU 8 X wbo Is oamod.* 

Until omplojred In Insnred work with 
wages equot to S x wba. 

Until 2100 is oamod or bidlvldual 
becomes main support of self or 
family. 

UntU employed SO days In insured 
work. 

(Footnotes on page 109.) 
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qualifications from benefits are in addition to the provisions for tbe 
repayment of benefits paid as the result of fraudulent claims or their 
deduction from potential future benefits and the provisions of fines 
and/or imprisonment for willfully or intentionally misrepresenting 
or concealing facts conceming employment and eamings which are 
material to a determination conceming the individual's entitlement 
to benefits. 

Recovery provisions.—All State laws contain some provision for 
the recovery, by the State agency, of benefits paid as the result of 
fraud on the part of the recipient. In 24 States' the provision 
applies specifically to benefit payments paid as the result of fraudu­
lent misrepresentation; the other States, except Texas, recover such 
payments under a general provision for recovery of overpayments, 
whether or not they were due to misrepresentation. Texas recovers 
only overpayments due to nondisclosure or misrepresentation, 

• whether or not fraudulent. 
Al l but four StatM provide altemative metiiods for recovery of 

overpayments or benefits fraudulently received; the recipient may 
be required to repay the amounts ^ cash or to have them offset 
against future benefits payable to him. New Tork provides that a 
claimant shall refund all moneys received because of misrepresenta­
tion ; and Alabama, for withholding future benefits until the amount 
due is offset. In Texas and Wisconsin the commission may by civil 
action recover any benefit obtained through misreprraentation. 

Fines or imprisonment.—Four State laws (California, Minnesota, 
Tennessee, and Virginia) provide that any fraudulent misrepresenta-

7A7l20tta, Arkansas, Colorado, Delaware, District of Columbia, Florida, Hawaii, In­
diana, LoulolBna, Maine, Minnesota, Mlaaourl, Nebraska, New Hampsbire, New York, 
Ohio, Oklahoma, Oregon, Utah, Vermont Virginia, Washington, WlBconstn, and Wyoming. 

(Footnote for Table 31.) 
> 14 Statas (Idaho, Illioois, Indiana, Kansas, Mohio, Mossacbusotts, Mlssotui, Nebraska. North Carolina, 

Nortli Dakota, Oblo, Sontb Dakota, WosblOEton, and. Wisconsin) provide that if unemployment Is due 
to pregnancy, a woman shall be deemed unavoilablo for tbo period speclfiGd; the other 21 provide for dis­
quallflcation. 

' 5 States (Hawaii, Idaho, Illinois, North Dakota and Oklaboma), provide tbat anindividual wboleavos 
work voluntarUy because of marital obligations aboU be doomed to oo unavailable; tho otber 18 provldo 
tor disqualiflcation. 

• Not appllcablo if claimant applies for rolnstatoment after leave of absence and Is not reinstated (Arkan­
sas); disQuallflcation satisfled 11 olaimEuit, granted leave of absence and assurance of reemployment, was 
not reemployed (Michigan). 

* Not appLcablo tf daimant leaves to Join hnsband in new resldonce and immodlatoly upon arrival entere 
tbe labor market and makes a reasonable effort to so euro work (Arkansas); if claimant Is sole or major sui> 
port of bis or her family (California); if claimant is sole support of borsolf or main support of member of 
immediate bmlly (Minnesota); if individual was sole or major support of family durb^ substantial part 
of 0 montbs prior to separation, or flling (Fonnsylvania). 

* And until ^plles witbout restriction for former or romparablo lob with lost employer or nntU earns 
wages of $100 (Conneetleut); benefita not denied If ohUd dies and claimant is otherwise eligible (Connecticut 
and North Carolina). 

> And In addition, fbr tbe duration of tbo pregnancy if sbo voluntarily left work. 
' If voluntarily leaves locality until claimant booomes sole support of liimself or famUy, the drciimstances 

or fomUy relationships causing him to leave have ceosod, the individual returns to localicy, or eams 8 times 
bis weekly beneflt amotmt.' 

• Presumed to bo unavailable if, solely for personal reasons, she is not able to continue in or retum to 
position in wbich most recently employed. 

> After 7tb month and for 2 montbs after chUdbirth, doctor's oertlAcate that olaimant is pbyaicoUy able 
to work at hor most recent employment is roqulrod (Montana). 

m Disquallflcation satisfied subsequent to chUdbirtn,if abo eams weekly bone&tamount plus$31nl week. 
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tion or nondisclosure to obtain, increase, reduce, or defeat benefit 
payments is a misdemeanor, puniahable according to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to 
obtain or increase benefits is a misdemeanor under the Greorgia law 
and a felony under the Idaho law. The other States include in the 
law a provision for a fine (maximum $20 to $1,000) or imprisonment 
(maxinium 30 days to 1 year) or both (table 32). In 20 States the 
penalty provision applicable to a claimant who is found guilty of 
misrepresentation or nondisclosure to obtain or increase benefits is 
the same as tiiat provided for an employer who misrepresents to 
prevent or reduce benefits. In 19 States the penalty on the employer 
is greater, in some cases considerably greater, than that applicable 

Table 3£.—Penalties for fraudulent minepresentatlon; Fine or imprisonment or both In 
amounts and periods specified ^ 

To obtain or in- To prevent or re­ To obtain or In­ To prevent or re­
crease benoflts duce benefits croase bonoflts duce benoflts 

Maxi­ Maxi­ Maxi­ M o i l . 
mum * mum ' mum • mum > 

Stato Impris­ Impris­ State Impris­ imprls-
on­ on­ on­ on-

ment ment ment mont 
Fine* (days FUi6> (days Fine' (daya Fhie> (days 

unleaa unless unloss 
ottier- other­ other­ other­
wlge wise wise wise 
sped-
fled) 

SPfiCl-
fled) 

apfxjl-
fled) 

aped-
fled) 

Ala m - S2W Imos. «S25- 3260 8 mos.* Mont . . . $26-5500 30 $2&-$S00 60 
Alaska... - 200 60 - 200 60 Nobr.... 20- 60 30 20- 200 60 
Ariz 2fr- 200 SO 25- 200 80 Nov 60- 600 Omoa. 60- GOO Omoa. 
Ark. 20- 50 30 20- 200 80 N . H 20- 200 l y r . 2&- GOO l y r . 
Oallf (1) o O N.J - 20 

l y r . 
- 60 

l y r . 

Oolo 25-1,000 8 mos. 2S-1, OOO 6 mos. N . Mox- - 200 00 - 200 80 
Oonn - 200 6 mos. - 200 0 mos. N . Y , . . . - 600 l y r . - 500 l y r . 
Dol 20- 60 60 20- 200 00 N . C . i . . . 20- 60 30 20- 50 30 
D.C - 100 00 - I 000 8 mos. N . D a k . - 100 90 20- 100 00 
Fla 60- 100 30 60- 600 60 Ohio - 600 Smos, -»500 
Qa. (') (') 20- 200 60 O k l a . „ 20- 60 30 20- 200 80 
Hawaii 20- 200 30 20- 200 80 Oreg 100- 600 00 100- 600 00 
Idaho m (̂  20- 200 6 mos. Pa.i SO- 200 30 50- 600 30 
n i 6- 200 6 mos. 6- ZOO 8 mos. 

60 
R J 20- 60 30 «20- 60 •30 

Ind 20- 100 60 20- 100 
8 mos. 

60 S.O.i 20- 100 30 20- 100 30 
Iowa 20- 60 SO 20- 2D0 60 S. Dok.. 20- 200 (!) 20- 200 00 
Kons. 60 30 20- WO eo Tonn. . . o i<5 O 
Ky 10- 60 30 10- SO 30 Tox 20- 60 30 20- 200 60 
Ld 60- 200 "90 60- 200 • go Utah 6&-260 60 CO- 260 80 
Maine. . . 20- 60 30 ao- 200 60 Vt - *60 *80 -*60 •30 
M d 60- fiOO 00 EO- fiOO 90 

90 
Vo o (*1 

Mass 25- 200 30 100- 600 
90 
90 Wash.i.. 20- 260 20- 260 90 

Mich - 100 90 - 100 90 W. Va. . 20- 60 80 <20- 200 «30 
M i n n . . . . o (») O Wis 26- 100 80 25- 100 30 
Mlsa 20- SO 30 20- 200 60 Wyo. - fiO 80 - 200 60 
Mo Shl, 000 Omoa. 60-1.000 6 mos. 

1 Stnt^ footnoted, law does not require both flne and Imprisonment, except Iowa which may impose 
both flTift and ImpriBoument for fraudulent mlsreprasontatlon to prevent or reduce beneflts and Fonnsyl­
vania to obtain or Increase benefits. 

• Where only one flsure Is given, no Tninimnm penalty Is Indicated; law aaya "zLOt more than" amounta 

t Louisiana and Soutb Dakota specify a mloimum Imprisonment of 30 days. 
* Gonernl penalty Ior vlo\Dtion ol any proviaions ul la'W; no specific penalty for mlBTeprDSent&tlon to prevent 

or reduco bouofltB and. In Vermont, to obtain or bicreose benefitB. In Ohio, penalty for eaoh eubs^oent 
nflense, $26-$l,000. 

> Mlsdonisanor. 
• Felony. 
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to the claimant. Usually the same penalty applies i f the employer 
knowingly makes a false statement or fails to disclose a material 
fact to avoid becoming or remaining subject to the act or to avoid 
or reduce his contributiona Five States provide no specific penalty 
for fraudulent misrepresentation or nondisclosure; in these States 
the general penalty is applicable. (See footnote 4, table 32.) The 
most frequent fine on the worker is $2l>-$50 (12 States) and on the 
employer,$20-$200 ( U States). 

Disqitalification for misrepresentation.—The provisions for dis­
qualification for fraudulent misrepresentation follow no general 
pattem. In most of the States which disqualify for fraud, the in­
tention to defraud is disqualifying, but in Illinois and Wyoming 
there is no administrative disqualificaton unless benefits have been 
received as a result of the fraudulent act. In eight States" there is a 
more severe disqualification when the fraudulent act results in pay­
ment of benefits; in Califomia, Nevada, New Hampshire, Oregon,, 
and Pennsylvania, when the claimant is convicted. 

I n Califomia any claimant con/oicted of misrepresentation under' 
the peniJty provisions is disqualified for one year. I n Bhode Island 
and Virginia there is no disqualification unless the claimant has been 
convicted of fraud by a court of competent jurisdiction. On the other 
hand, in Hawaii and Pennsylvania a claimant is not subject to tiie-
administrative disqualification i f p^a l procedures have been under­
taken; in Massachusetts adininistrative disqualification precludes-
initiation of penal procedure. 

In the District of Columbia, Massachusetts, New Hampshire, and 
Pennsylvania application of the disqualification is not mandatory 
but is left to the discretion of the agency- In Arizona, Kentucky, 
and Minnesota the duration of the disqualification is at the dis­
cretion of the agency. 

In many States the disqualification is, as would be expected, more 
severe than the ordinary disqualification provisions. In 12 States 
the disqualification is for at least a year; iu others i t may last 
longer. The provisions are difficult to compare because some dis­
qualifications start with the date of the fraudulent act while otheis 
begin with the discovery of the act, the determination of fraud or 
conviction by a court; some begin with the filing of a first claim, 
while others are for weeks that would otherwise be compensable. 
The disqualification provisions are, moreover, complicated by tie-in 
with recoupment provisions and by retroactive impceitions. 

As table 33 shows, the cancellaton of wage credits in many States 
means the denial of benefits for the current benefit year or longer. 
A disqualification for a year means that wage credits will have 

•Arlioua, Idobo, Sentacky.Xonlslana, SUchlffan, Ohio, Utah, and Vemont. 

111 



Table 33:—Special proWsIoin for dItquallRcatibn for Fraudulent misrepreientatlon to 
obtain benefits, 48 States 

State Duration of dlsquallBcatton Benefits reduood or canceled 

Alabama. 

Xloska 
Arizona 
Arkansas 
Collfomla 
Colorado 

Connecticut -. 
Dolawaro 
District or Colmnbla. 

Florida.. 
Gmrgla.. 

Uawal], 
Idabo.. 

nilnols. 

Indiana 
Kansas 
Kentucky 

Louisiana. 

Maine 

Maryland 
Mossacbusotts.. 
Michisan 

Minnesota 

MississippL. 
ouri Missoc 

Nebraska.. 

Novada 
Now Hampsbire, 

Now Meilco.. 
New York 
Nortli Carolina 
North Dakota 
Oblo 
Oklaboma^ 

Oregon..-

Pemisylvania. 

Rhodo Island 
Soutb Carolina.. 
South Dakota 
TonncssBB....... 
Texas 

Utoh 

Vormont. 

Vlrgtoin 
Washington... . . . . . 

Wost Vbglula. 

Wisconsin 
Wyomlns 

26 >» __ 
12-62 weeka ' » ' . . . " . 
Current benefit ycor-J- • 
1- 10; If convicted W + 8 I " ' 
Period of adiudication as determined by 

oEoiuiy. 
2- 30 wooics for which ot&erwlso eligiblo i >. 
W+51 , 
AH or part of remainder of benefit year 

and for 1 year commencing with the 
end of sucb beneflt yoar.> 

1-62 weeks ' 
Curront benefit yoar+ * 

1-B2 weeks'» 
If fraudulent benefits received, until 

sucb amounts ara ropald. 
If fhwdulcnt boncflts rocolved, until 

such amounts and paualcy aro repaid 
or vritheld.' 

Up to current benefit year+ • 
W+81 _ 
W+up to 02 weeks: it fraudulent beno­

flts received, until such amounts ore 
.ropald.' < 

W+52; if fraudulent benefits received, 
until such amounts aro repaid. 

13-02 weeks i... 

1 yoar and until benefits repaid» 
l-IO weeks forwhich otberwlse eligible • *. 
Current benefit year+; if fraudulent 

benafits received, until such amounts 
oro repaid!!' 

W+up to end of current or sucoooding 
benefit yooi. 

W+62 I 
Up to current bonofit ycar+» 

Up to curront beneflt year+ *. 

W+1-62: If convicted W+61 
4-52 weeks; if convicted 1 yoor after con. 

victlon: and until bonoflta ropald or 
wltbbeld.> 

S2 weeka ' 
Z)-BD days for which otherwiso eUglble' >. 
w+ai 
W+Bl 
Duration of unom ployment+" 
w + a i 11 .-. 

Up to 26 weeks; If convicted, until bene­
fits repaid or withhold.) 

2 weeks plus I week for. eacb week of 
Craud or If couvictod of iUci^l receipt 
of beneflts, I yoar after conviction.* >" 

It convicted, 1 year after conviction 
W+61 1 
1-62 weekB i 
W+4-B2 
Curront boneflt year _.. 

W+61: and until benoflts received fraud, 
ulcntly are repaid. 

Until amount Of Cnmdulent benefits ars 
repaid or withhold +1-20 weeks.' 

I I convicted, currenl beneflt year.. .. 
Week of fraudulent oct+28 weeks fol-

lowUig filbig of first claim after deter­
mination of frai)d.> 

W+6-f i2 weeks ' " 

Each wcok of fraud , 
If convictod, 3 weeks for each week of 

fraud. 

4 s wba—S440 In curront or succeodtng 
benefit year.) 

All wnEO crodlts prior to oot canceled. 

8: 
Moudatory eQual reduction. 
X . ' 
X.* 

('). 
Ail unpaid beneflts for uncmploymGnt 

after act and untll4 complete calendar 
Quartora after determination of fraud 
cancolod.* 

i-i: . 
O. 
AU w!^e credits prior to act canceled. 
X.< 
{*). 

Mandatory oduol reduction for fraudu> 
loot weeks. 

X.t 

A l l us cborgod crwUt wooks cancolod. 

W. 

Al l or part of wage credits prior to act 
cancclod. 

All or port of wago credits prior to act 
ooncolod. 

X.* 
Mandatory ecjual reduction. 

Mandatory equal reduction, 
x.» 
X . I 
X . i f 
Base period or beneflt year may not be 

ostabllsbed during period. 
If convicted, all wage credits prior to 

conviction canceled.* 
X . I 

X. I 
X . I 

S: 
Beneflts for remainder of benefit year 

cancoled. 
X . I 

(*). 
Base-period wage credits canoeled. 
X . I 

Mandatory reduction of S times weokly 
benafit nmnnnt fQ; Qaob vmk Ql dte-
quaUfication. 

1-3 weeks,! >• 

(Footnotes on page 118.) 
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expired, in whole or in part, depending on the end of the benefit year 
and the amount of wage credits accumulated for another benefit year 
before the fraudulent' act, so that future benefits are. reduced as 
i f there-had been a provision for cancellation. In other States with 
•discretionary provisions or shorter disquafification periods, the same 
result will occur for some claimants. Altogether, misrepresentation 
involves cancellation or reduction of benefit righta in 33 States and 
may involve reduction of benefit rights for individual claimants in 
13 more States. The disqualification for fraudulent misrepresenta­
tion usuaUy expires after a. second benefit year, but in Washington 
it may be imposed at any time within 2 years after a finding of 
iraud and in Ohio at any time witliin 4 years after such finding. 
In 10 StatM ̂  the agency may deny benefits until the benefits obr 
tained through fraud are repaid. In Minnesota, i f benefits fraudu­
lently obtained are not repaid within 20 days from the date of 
notice of finding of fraud, such amounts are deducted from future 
benefits in the current or any subsequent benefit year. 

Disqualifying Income 

Practically all the State laws include a provision that a claimant 
is disqualified from benefits for any week during which he is receiv­
ing or is seeking benefits under any Federal or other State unem­
ployment instirance law. A few States mention specifically benefits 
under the Federal Railroad Unemployment Insurance Act or serv-

* Idobo, nilnols, Kentucky, Louisiana, Aloj^Innd, Michigan, New Hampsbire, OreffOn, 
Utah, and Vensont. 

(Footnotes f o r Table 88.) 
1 " W " means weak in which tbe act occurs plua the Indicated numbor of consooutlvo weeks followinE. 

The period of dis quali Son tion ts moosurodTrom date of de term in alio D of fraod (Alaska, Uuwall, KcntucKy. 
Molno, Maryland, Micbigan, Mississippi. New Mexico, Oklahoma, and Vermont)' dato of claim or roffls-
tration for work (Arizona,- Callfomla, South Carolina, and'Woat virdiula]; waitlns or compcmnble week 
oftor Its discovery (Connecticut, Florida; Massachusetts, Haw Vork, and South Dakota); as detcrminod 
by a ^ c y (Oregon). 

a Provision appllcablo at dlacreUon ot OEoncT. 
I Provision applicable only if claim flled witbhi 2 years oTler olTense (Alaska, Arizona. UawoU, Marylaad, 

and Now Tork); If claim filod within 2 years aftor discovery of olTcnie (Connoeticut); If df termination Of 
Ihvud Is made wl tbu 12 months alter oflonsD (Ooorgla and FcnnsylvonlQ), IT determination olfnmd ismodo-
wlthln 2 years after oSanso (Kentucky and Oklaboma); if court proceedings ore oot undertaken (Hawaii' 
and PonnsyiTonfa); If claim Is filed within 2 years foUowing deterinlnation of fraud (WastUnKton); if claim 
Is filed Viithln 2 yentB attor convkxion (Wyomtna). 

* Before disquallflcation period ends, wage crodlts mav have expired In wbole or'hi part dopendUig on dis-
qnallflcatlon imposed and/or end of benofltyear. Statenotcountod In the33'Statcs wblebreducoorcouccl-
bencfits. 

I Statutory provision Is 1-C2 weoke accordbiK to dnnunstances. By regulation: 12 weolba fOr faUure to 
report vagea for 1 week; 26 wooks for fidiuro to roport wages for 2 weo&; and 02 weeks for sucb failure for 8 
or mom weeks. 

>Onncollatian of all waga credits means that period of dlsquollficatlon wiU extond Into second benefit 
year, dopondlng on the amount of wago credits for such a year accumulated beforo fraudulent claim. 

' Plus on additional woek for each week olaimant foils to report; agency may add 1-^ weeks more for soiv 
caaslve disqualiflcatlons. 

* Boforo aJsQuoUflcaUon period ends, wage credits will have ezplrwl In whole or in part, depending on end 
of boneflt year. 

I Penalty Is eqoal to greater ot amonnt fmudnlontly reoolved or current weokly benefit amount unless 3 
years bavo olapmd from notification to repay: 

II In addition, dalma shall be rejected witbln 4 years and benefits denied for a pcriod'dotcrmlned by tbo 
^cncy and until repayment oT benetltB Iraudolontly drawn. 

"And until benoflts withhold or ropald If a fladlng of fault on tha part of tbe claimant bas been mode, 
•> For each week of dlsquoUfication for fraudulent olalm, on additional fi-woek disqualification Is Imposed. 
<* ComposBable weaka within a-year period [oUowing data of detormlnatlon ol (rand Ior conttoUog 

earnings or refusal of job offer. 
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icemen's allowances, except benefits under title IV of the Veterans' 
Eeadjuatment Assistant Act of 1952 (see ch. V i l ) . Under most 
of the laws, no disqualification is imposed if it is finally determined 
that the claimant is ineligible under the other law. The intent is 
clear—to prevent duplicate payment of benefits for the same week. 
I t should be noted tbat such "disqualification" applies only to the 
week in which or for which the other payment is received. 

Thirty-nine Statea have statutory provisionfl that a claimant is 
disqualified for any week during which he receives or has received 
certain other types of remuneration such as wages in lieu of notice, 

Tabfe 34.—Effect on weebly benefih of receipt by cfafmants of vorloui typei of disquali­
fying income, 39 States* 

State 

Workmen's 
com pensa­

tion 
paymonts 

<S Btatos) • 

Old-ago 
Insurance 
benoflts 

(11 Statos) 1 

Employers' 
pension 
plans 

C22 t̂atos) 

Wogos In 
liou of 
notice 

(29 States) 

DJsizilssal 
payments 
as states) 

i R \ R D 

n 
D 
D 
D 

>B 

i R \ R D 

n 
D 
D 
D 

>B 
Arkansas I B 

D 

n 
D 
D 
D 

>B 
I B 

D 
D 
D 

>B 
Colorado 1 R 

1 D 
R 

1 D 
i R 

B 1 B 
R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

D 
D 
D 

>B 
1 R 
1 D 

R 
1 D 
i R 

B 1 B 
R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

P 
Florlda. . . . . . . 

1 R 
1 D 

R 
1 D 
i R 

1 B 
R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

P 
1 R 
1 D 

R 
1 D 
i R 

1 B 
R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

minois. . — . . . 

1 R 
1 D 

R 
1 D 
i R I R I R • R 

I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

1 R 
1 D 

R 
1 D 
i R I R I R • R 

I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

1 R R 

I R • R 
I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

1 R R 

I R • R 
I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

B B a B 
I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

Maine. 
B B a B 

I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

B 
D 

a B 
I R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

B 
D 

I B 
*a 
I R 

(!) 
*R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

M i n n e s o t a — . • R 
E 

1 D 
B 

R 
R 

I B 
*a 
I R 

(!) 
*R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

R 
R 
D 
B 

• R 
E 

1 D 
B 

R 
R 

I B 
*a 
I R 

(!) 
*R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

R 
R 
D 
B 

• R 
E 

1 D 
B R 

I B 
*a 
I R 

(!) 
*R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

R 
R 
D 
B 

• R 
E 

1 D 
B R 

I B 
*a 
I R 

(!) 
*R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

R 
R 
D 
B 

New Hompshbo R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

B New Hompshbo R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B 

B 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B *D 

North nakota >R 

B 
D 
B 
D ^ 
R 
R 
B 
B 
R 
R 
R 
R 
D 
R 
D 
R 
D 
B *D 

Ohio . . . R 
R 

>R 
R B 

OUoboma . . . . . . 
R 

R R 
B 

i » B 

R B 
R R 

B 
i » B B 

R 
B 

R 
B 

i » B B 
R 
B 

Rhode lUand . . . . B 
R 
D 

I D 

R 
B 

i » B B 
R 
B 

B 
R 
D 

I D 

1 B 
> R 

R 
D 
D 

B 
R 
D 

I D 

1 B 
> R 

R 
D 
D 

B 
R 
D 

I D R 
I R 

1 B 
> R 

R 
D 
D 

Utab . 

B 
R 
D 

I D R 
I R «R 

R 
D 
D 

Vermont R 

I D 

R 
I R «R 

R 
Virghiia — 
West Viigbria 

R 

I D 
15 

R 
R 
D 

Virghiia — 
West Viigbria 

R 

I D 
15 »R 

I D 
D 

R 
D 

Wiflconsto-...— . . . . . . 

R 

I D 
15 »R 

I D 
D 

R 
D 

Wiflconsto-...— . . . . . . 

R 

I D 
15 »R 

I D 
R 

R 
D 

R 

Bupple-
montoJ 

unemploy­
mont 

beneflts 
(2 States) 

*R means weakly beno&ts raducod by amount of payment. D means no bonoflts aro paid, tor weelc of 
ItCQlpt. 

1 Bee text for types of payments listed as disqualifying income In Statos noted. In other (11) States the 
dlsquaUflcatian or redmSlon applies only to payments for temporary portlnl disability. 

* Bee tezt for details. 
1 By ItttarproCatlon. 
* Reduction limited to ono-half of weekly amount IfcropIoyrrdldnotpayaJltbo coet COUnols); rodnctton 

of weokly amount by one-half of retirement payments (Utiml. 
' Eieludos old-age and survivois insuranco, railroad reUremant program, and private rotlremont plan to 

wblcb omployoe was solo contributor (Pennsylvania); ezdudos rotlremont pay or compensation for service-
connected disabilities, or ponslons based on mlUtair srarlce CIOWD) . 

' Includes govommont ivtlroaumt pianfl ozospt oid-ogs and SQTVJVOTB InsotandO. 
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dismissal wages, workmen's compensation for temporary partial 
disability, primary insurance benefits under old-age and survivors 
insurance, benefits under an employer's pension plan or under a 
supplemental unemployment benefit plan. I n many States i f the 
payment concemed is less than the weekly benefit the claimant gets 
the difference; in other States no benefits are payable for a week 
of such payments regardless of the amount of payment (table 34). 
A few States provide for rounding the resultant benefits like pay­
ments for weeks of partial unemployment to even 50-cenfc or dollar 
amounta. 

Wages in lieu of notice and dismissal payments.—^The most fre­
quent provision for disqualification for receipt of other income is 
for weeks in which the claimant is receiving wages in fieu of notice 
(29 States). I n 10 of these States the claimant is totally disqualified 
for such weeks; in 19, i f the payment is less than the weekly benefit 
amount, the claimant gets the difference. Thirteen States have the 
âme provision for receipt of dismissal payments as for receipt of 

wages in lieu of notice; and California, which does not list wages 
in fieu of notice as disqualifying income, deducts dismissal payments. 
The State laws use a variety of terminology such as dismissal allow­
ances, dismissal payments, dismissal wages, separation allowances, 
termination aUowances, severance payments, or some combination of 
these terms. In many States all dismissal payments are included 
aa wages for contribution purpc^K after December 31, 1951, as 
they are under the Federal TJnemployment Tax Act. Other States 
•continue to define wages in accordance with the Federal Unemploy­
ment Tax Act prior to the 1950 amendments, so as to exclude from 
wages dismifflal paymenta which the employer is not legally required 
to mtdce. To the extent that dismissal payments are included in 
taxable wages for contribution purposes, claimants receiving such 
payments are not unemployed—or not totally unemployed—for the 
weeks concemed. Some States have so ruled in general counsel 
•opinions and benefit decisions. However, only the Pennsylvania law 
limits the disqualifying dismissal payments to those which an em­
ployer is required to make by law or contnict Indiana and Minne­
sota specifically provide for deduction of dismissal payments 
whetiier or not legally required. 

WorhTrmCs compensation paiyments.—Twenty-two State laws list 
workmen's compensation under any State or Fedê ral law as dis­
qualifying income. Eight disqualify for the week concerned, in-
•cluding Connecticut, which does so retroactively; the other 14 States 
consider workmen's compensation deductible income and reduce 
unemployment benefits payable by the amount of the workmen's 
•compensation payments. Ten States limit disqualifying workmen's 
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compensation payments to those for temporary partial disabifity, 
the type of workmen's compensation payments which i t is most 
likely that a claimant could receive while certifying that he is able 
to work. The Alabama, Colorado, Connecticut, Illinois, and Iowa 
laws say merely "temporary disabifity," Montana's provision is in 
terms of total disability and Georgia's, West Virginia's and Wiscon­
sin's, in terms of temporary total disabifity. The Massachusetts pro­
vision is in terms of partial or total disability but specifically 
exclude weekly payments because of dismemberment, Texas lista 
temporary partial disability, temporary total disability, and per­
manent total disabifity; and Minnesota, any compensation for loss-
of wages under a worlanen's compensation law. 

Retirement paymenta.—Eleven States consider some type of "bene­
fits under titlo I I of Lhe Social Security Act or similar payments-
under any act of Congress" as disqualifying income (table 34). Al l 
except West Virginia provide for paying the difference between th& 
weekly benefit and Uie monthly old-age and survivors insurance 
benefit prorated to the week. 

Twenty-two States list payment under an employer's pension plan. 
The provisions usually apply only to retirement plans, but Nebraska 
and South Dakota include also employers' payments in case of dis­
abifity. The laws specify that the compensation for retirement 
which is deductible must have been paid for, wholly or partiaUy, 
by the employer or provided for by an employer contract or agree­
ment. Alabama and Arkansas do not reduce benefits i f the pay­
ments are based entirely on wages from employment other than 
that from which retired, nor does Arkansas reduce benefits i f the-
worker contributed to the fund; and Missouri reduces to the extent 
that such pensions are paid from funds not provided by the claim­
ant. Illinois deducts the total prorated amount i f the employer paid 
all the cost and one-half the ainount i f the employer paid only part 
of the cost. Maine reduces benefits by the employer's pension pay­
ment only i f the individual is receiving both old-age and survivors 
insurance benefits and an employer's pension. Minnesota and South 
Dakota reduce benefits i f the employer contributed over 50 percent 
of its cost, and Tennessee reduces benefits i f employer paid 50 per̂  
cent or more of cost. The Indiana and Michigan provisions for 
reduction apply only i f some or all of the benefits otherwise payable 
are chargeable to the experience-rating account of an employer 
paying such pension. Eetirement payments are deductible from 
benefits in Colorado, Louisiana, Pennsylvania, and West Virginia, 
i f a base-period employer contributed on behalf of the claimant. 
North Dakota reduces benefits i f the employer contributed sub­
stantially to retirement plan, or i f plan is supported wholly or in 
part, by public contributions, or supported by both. In Wisconsin. 
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a claimant is disqualified for retirement payments received under 
a group-retirement system to which the'employer has contributed 
substantially or under a government-retirement system i f he left 
his employment with the chargeable employer to retire before 
reaching the employer's compulsory retirement age; i f he left or 
lost his employment with that employer at the compulsory retire­
ment age, his weekly benefit is reduced by. the weekly rate of such 
retirement payments less $5. 

Montana's provision on employer-financed pensions differs from 
those of other States in that the deduction is made from the wage 
credits on which benefits are based rather- than from the weekly 
benefit payment. In this State the wage credits eamed from an 
employer by whom the claimant was retired are not used in the com­
putation of benefits due him after such retirement. 

Supplemented unemployment payments.^°—A supplemental unem­
ployment benefit plan is a system whereby, under a contract, pay­
ments are made from an employer-financed trust fund to his workers. 
The purpose is to provide the worker, while unemployed, vrith a 
combined unemployment insurance and supplemental unemployment 
benefit payment amounting to a specified proportion of his weekly 
eamings while employed. There are two major types of such plans: 
(1) Those under which the worker has no vested interest and is 
eUgible for payments only i f he is laid off by the company; and (2) 
those under which the worker has vested interest and may collect 
if, he is out of work for other, reasons, such as iUness or permanent 
separation. Rulings of States relative to supplemental unemploy­
ment benefit plans indicated in table 34 are confined to those plans 
under which the worker has no vested interest—the Ford-Greneral 
Motors type. 

Actions have been taken by 45 States*^ on the question of per­
mitting supplementation in regard to supplemental unemployment 
benefit plans of the Ford-General Motors type. Forty-three States 
permit supplementation without affecting unemployment insurance 
payments and two States (North Carolina, and Virginia) do not. 
Alaska, Maine, New Hampshire, New Mexico, South Carolina, and 
South Dakota have not taken any action on the supplemental un­
employment benefit plans. In 36 of the 43 States permitting sup­
plementation, an interpretative ruling was made either by the attor­
ney general (in 27 States) or by the employment security, agency 
(in nine States). In the other seven States (CaUfornia, Colorado, 

^For XL detailed anolysle of Uie Hupplement&l nnemployment beneflt plane, see Bnp-
plementnl Unemployment Benefit Plans and Unempioyment Insurance. September 19S7 
(BES No. n-172), A copy may be obtatned on rcqnetrt to tbe Bureau of Bmployment 
Security, United Statea Department of Ziobor, Washington 25, D.C. 

" All except Alaska, Maine, Nev Hampahire. Now Mexico, Sontb Carolina, and South 
Dakota- . . . . . 
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Georgia, Hawau, Indiana, Maryland, and Ohio), permitting sup­
plementation, the State legislatures amended the unemployment 
insurance statutes, i n North Carolina supplementation is not per­
mitted under an interpretative ruling by the agency; in Virginia 
supplementation is not pennitted by an amendment to the statute. 

Some supplemental unemployment benefit plans of the Ford-
•General Motors type provide for altemative payments or sabstitute 
private payments in a State in which a ruling not permitting sup­
plementation is issued. These payments may be made in amounts 
«qual to three or four times the regular vreekly private benefit after 
2 or 3 weekly payments of State unemployment insurance benefits 
without supplementation; in lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earUer); or through 
altemative payment arrangements to be worked out—depending on 
the particular supplemental unemployment benefit plan. 

Relationship with other statutory provisions.—^The 12 States" 
Tvhich have no provision for any type of disquahfying income and 
the much larger number which have only one or two types do not 
necessarily aUow benefits to aU claimants in receipt of the types 
of payments concemed. When they do not pay benefits to such 
olaimants, they rely upon the general "able-and-available" provisions 
or the definition of unemployment. Some workers over 65 receiving 
primary insurance benefits under old-age and survivors insurance 
are able to work and available for work and some are not; in the 
Statea without special provisions that such payments are disquaU-
fying income, individual decisions are made conceming the righta 
to bMiefits of claimants of retirement age. Many workers receiving 
workmen's compensation, other than those receiving weekly aUow­
ances for dismemberment, are not able to work in terms of the 
unemployment insurance law. However, receipt of workmen's com­
pensation for injuries in employment does not automaticaUy dis­
quaUfy an unemployed worker for unemployment benefits. Many 
States consider that evidence of injury with loss of employment is 
relevant only as it serves notice that a condition of ineligibiUty may 
exist and that a claimant may not be able to work and may not be 
available for work. 

Table 34 does not include the provisions in several States fisting 
vacation pay as disquahfying income because many other States 
oonsider workers receiving vacation pay as not eUgible for benefits; 
several other States hold an individual eUgible for benefits i f he 
is on a vacation, vtdthout pay through no fault of his. I n prac­
ticaUy aU States, as under the Federal Unemployment Tax Act, 

u Alaska, Delaware, District of Columbia, Hawaii, Idaho, TCannnn. Maryland, Mlsala-
Blppl, New Mozloo, New York, Sontb Carolina, oad Woahlncton. 

118 



vacation pay is considered wages for contribution purposes—in a 
f^w Stat^ in the statutory definition of wages;; in others in official 
explanations, g^eral counsel or attomey general opinions, interpre­
tations, regulations, br other pubUcationa of the State agency. Thus 
a claimant receiving vacation pay equal to his "weekly befiefit amount 
would, by definition, not be unemployed and be eUgible for benefits. 
Some of the explanations point out that vacation pay is considered 
wages because the employment relation is not discontinued, and 
others emphasize that a claiinant on vacation is not available for 
work. Vacation payments made at the time of severance of the 
employment relationship rather than during a .regular vacation 
shutdown are considered disquahfying income in .some Statea, only 
i f sudi payments are required under contract and are aUocated to 
specified weeks; in other States such payments, made voluntarily 
or in accordance with a contract, are not considered disquaU^^g 
income. 
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